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Keeping in mind the Sustainable Development Goal of

enhancing Gender Equality, the Sainik Schools Society, Ministry of

Defence decided a few years back to admit girls cadets in class VI with

an aim to ultimately induct them in National Defence Academy. For

the success of this initiative, there is a need to imbibe an inclusive

attitude and conducive environment at all levels starting from the

School administration, academic staff and the cadets themselves.

This Booklet provides all the perspectives required at different levels of all Sainik

Schools for easy comprehension, assimilation as well as methodology for ensuring Gender

sensitization by all allocated stakeholders.

I congratulate, Sainik School Imphal for the initiative and I hope that this booklet

will be utilized by all Sainik Schools to ensure Gender Sensitization at their schools.

MESSAGE

(Rakesh Mittal )
Joint Secretary
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It gives me great pleasure to learn that Sainik School Imphal

is bringing out the booklet on "Gender Sensitization".

Gender Sensitivity and inclusivity promotes equality by

ensuring all cadets are treated fairly and with respect regardless of

their gender. The Sainik Schools, always have been torchbearer in

field of education, so it is totally apt that Sainik School takes lead in

using gender sensitivity and gender equality in school's curriculum and day-to-day activity.

This booklet will help to implement the policies as well as imparting education for gender

sensitivity and equality in Sainik School.

The booklet will help in implementing "Gender Sensitization" which would further

help Sainik Schools to 'Touch The Sky With Glory'.

I extend my best wishes to the editorial team and entire Sainik School Imphal

fraternity in their pursuit for excellence.

MESSAGE

(S Jacob)
Air Cmde
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It makes me extremely glad to know that Sainik School, Imphal

is bringing out the booklet on "Gender Sensitization".

Sainik Schools,have entered a new era, with induction of girl

cadets in its fold. The gender sensitization is 'the most important

aspect' which requires proper appreciation & understanding for all

cadets and staff of Sainik School. The Sainik Schools are required to

provide conducive environment for growth of all cadets irrespective of gender. The booklet

has brought out these concepts and their implementation through various systems that

can be incorporated in the school. For the attitudinal and behavioural changes, easy-to-

implement lesson plans have also been included.

I am sure that this booklet will help the Sainik School to achieve more success with

Gender Sensitization and Equality by implementing it in their curriculum.

I wish the publication of "Gender Sensitization" a grand success.

(Rajesh K Sharma)
Cmde

MESSAGE
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A turning point has come for Sainik Schools
wherein we have to become co-education school. This
requires an orientation as well as attitudinal changes in
staff as well as administration. The knowledge of policies
with empathy will help us in assimilating the girls into
Sainik Schools smoothly.

Gender sensitization and gender equality both
are paramount for our schools. Now as Government of
India has decided that portal of National Defence
Academy will be opened for girl cadets too, our job is to
ensure that respect for each other is engrained to both
genders from class VI onwards.

Gender sensitization being an abstract concept,
one may often be in a frenzy when asked to explain the
term to the parents, care-takers and administrators
involved with the young ones. Another dilemma is how
to inculcate knowledge about "gender equality" in the
daily curriculum of the young students. In such cases, one can turn to this guide book
which tries to explain Gender Equality through simple yet concrete ideas and actions.

Gender sensitization includes creating awareness about the gender identities of
children and how to use it in order to become good citizens of our country. It includes:

(a) Process of educating people
(b) Building confidence to talk about gender choices openly with others
(c) Paying attention to the problems that may originate due to misconceptions
about gender
(d) Trying to create an environment of trust and support for all without any
discrimination based on gender
(e) Handling situations related to misuse or abuse based on gender
The book has tried to cover all aspects pertaining to gender sensitization for parents,

staff, administrator and cadets. The booklet on gender sensitization is an endeavour to give
informative guidelines to ensuring healthy and safe environment for our cadets in school
premises as these cadets have been entrusted to us.

PREFACE

(Rajneesh Kumar)
Gp Capt
Principal, Sainik School Imphal

Errors and omission if noticed will be corrected in the next edition. All the efforts made in this publication
are fructified if the booklet is of any use to all Sainik Schools.
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FOREWORD

Human beings are a truly social species. Each one of us is connected to and
influenced by other people. Social contact is a central aspect of our lives. People
from all walks of life bring happiness and meaning to our lives. We cannot imagine
a healthy life without our friends, elders, and society, in general. In a very basic
sense, society helps us define who we are and the quality of our existence through
our gender.

Understanding Concept of Gender

Most of us confuse the term "sex" with "gender". We feel these two terms
to mean the same. There is a big difference between the two terms. The term sex
refers more to the physiological differences between two human beings based
on their chromosomes, reproductive organs, and anatomy. While chromosomes
are not visible to us, but the specific reproductive organs and their anatomical
shapes are clearly visible to us once a child is born. We can differentiate between
a male and a female child with the help of the physical or biological differences in
their anatomy, that is their body parts. These differences become poignant with
the onset of puberty for both the male and female.

Unlike the term 'sex' which refers more to the physical aspects of a human
being, the term 'gender' refers to a more psychological or social construct. It is
based more on the culture and society in which an individual lives and what kind
or roles this society and culture describe to define a gender. Genders can be many
such as feminine, masculine, androgynous and so on. Also, a boy with a male body
can possess traits to be more inclined towards the feminine gender or vice-versa.

This means, not everyone will
have the same meaning attached to the
term ‘gender’. There might be different
perceptions and associations that a
person might attach with his/her
gender. How the other human beings
can acknowledge and understand the
gender of a person is through the
physical appearance, clothing choices,
behaviour, body language and
mannerisms that a person tries to follow
in his/her daily life.

i
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Gender Equality

Treating both the girls and boys in the same way when it comes to matters
of academic intelligence, physical capabilities and social upbringing keeping in
mind their physical differences can be termed as gender equality.

This means
(a) Respecting the body
boundaries for both the genders
(b) Giving no undue
advantage/disadvantage based on
body types
(c) Distribution of work and
priviledges equally for all genders
(d) Availability of gender
specific administrative and logistic
infrastructure
(e) Using gender-neutral
language in classrooms, mess, and playgrounds.

Importance of Gender Sensitization
In today's world where most of the countries are saying "NO" to aggression

and non-violence; respecting individual differences has become the norm. Many
countries have accepted the varied choices of individuals related to their gender-
based identities. Even laws are getting changed in order to benefit and include all
types of genders. This is even more important in a country like India where there
are diverse communities trying to live together as ONE NATION. The benefits of
gender sensitization are many and can not be ignored any more. Gender
sensitization:

(a) develops respect for each other despite individual differences
(b) makes society more inclusive by reducing gender party
(c) aids in reducing violent actions such as beating, abusing, hitting
each other & other gender-based-violence
(d) enhances the physical and social performance of individuals
(e) improves the mental health and well-being of individuals
(f) assists the children to make independent decisions about their
present
(g) provides confidence to the children to make choices about their
career
(h) boosts the morale of all individuals of the organisation.
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GENDER SENSITISATION IN SAINIK SCHOOLS

Conceived by the then Defense Minister of India, Shri VK Krishna Menon in
1961, the Sainik Schools are a system of public schools established and managed
by the Sainik schools Society under the Ministry of Defense (MoD) Government
of India. The main objective of their conception was to rectify the regional and
class imbalance amongst the Officer cadre of the Indian militia. The schools work
to prepare the cadets academically, mentally, and physically to enter the
prestigious alma mater of military leadership: National Defense Academy, Khadak
wasla, Pune.

Till date, many male cadets of NDA and other military academies such as
IMA, INA and AFA are alumni of Sainik Schools across the nation. As a result of
the successful journey of male cadets in various Sainik Schools, the doors of these
residential schools have been extended for the girl cadets in the recent years.
Hence one finds, a small number of girls each starting from sixth grade in all the
Sainik Schools in the country. Now, this inclusion of both the genders in such
regimental residential school, makes it crucial for all the stakeholders to be aware
of the concept of Gender Equality and promote it through their attitude, thoughts,
and deeds.

A cadet's life in a Sainik School revolves around a strict and timely routine
starting early in the morning with a physical fitness run (popular as the Morning
PT) and ends with a Night Roll call before s/he goes to bed. In between, the cadet
undergoes various academic, co-curricular and social activities throughout the
day. During these activities, the cadets are clubbed into various groups based on
their ages, Houses, or activities. For instance, a sixth grader may share a classroom

iii
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with other sixth grade cadets in the daytime, but s/he will be sharing the
dormitories with other class cadets. During the club activities, play time and House
activities, the cadet may be coming closer to cadets of other senior classes. Many
times, the cadet might be left alone in a dormitory, cafeteria, playground etc.

In both the cases, when the cadet is alone or in the company of other cadets,
it will help to inculcate the right code of behaviour in these cadets. They need to
always know to:

1. Dress appropriately
2. Address others appropriately
3. Respect each other's spaces
4. Behave appropriately in the presence of others
5. Identify and assist each other's needs in cases of emergency

This means, they will have to learn to avoid
1. Abusing each other
2. Calling names to each other
3. Hurting intentionally/unintentionally emotionally or physically
4. Bullying each other based on gender/ physical differences
5. Giving undue attention to each other based on gender/ physical
differences

iv
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BUDDY SYSTEM IN SAINIK SCHOOLS

As discussed earlier, Sainik Schools are the breeding grounds for enabling
the young cadets to serve their motherland by joining the National Defense
Academy. From the day these young cadets enter the environs of Sainik School in
sixth grade, they are assigned a Buddy who would be from a senior class of same
house. This Buddy helps the young ones to adjust and align themselves to fulfill
the needs and demands of the school curriculum and routine.

Buddies are responsible for each other's attendance during the Morning
Assembly, Outdoor activities, Roll Calls, Meals in the mess and any other social
gatherings. In addition to this, the buddies will check each other for the daily
academic activities as well as daily needs for clothing, stationary and so on.
Buddies are expected to study together during the evening Preparatory classes
and play together during the Games period.

The elder Buddy helps the younger one to learn the ways of life in a Sainik
School, such as:

1. To get up early in the
morning,

2. To dress up properly
for morning assembly and
classes

3. To perform well in
academic and co-curricular
activities

4. To learn to manage
personal hygiene and
sanitation

5. To learn to safeguard,
manage and spend one's
pocket money

6. To cope up with the
physical and emotional changes in teenage

7. To understand how to behave with the cadets of other gender

8. To respect and behave well with teachers, house masters, wardens, and
other staff members

9. To take care of each other's mental and physical health

10. To take care of each other's personal belongings

v
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In addition to prevent loneliness and ensure emotional and social well-
being of cadets, the Buddy system also encourages cadets to overcome problems
related to the onset of teenage. Cadets learn to grow more responsible in a safe
and secure environment. Instead of being bullied or ragged by the seniors, they
are taken care of by the seniors through the buddy system. Also, the seniors learn
to become compassionate and caring towards their juniors instead of choosing to
abuse or misuse their powers as a senior.

Utmost care needs to be taken by the appointment cadets, teaching and
support staff to not let the Buddy system be misused by any of the seniors for
their vested interests. Seniors need to be cautioned to not resort to
1. Making fun of junior Buddy based on physical demeanour

2. Calling Buddies with funny, derogatory nicknames

3. Picking out on Buddies intentionally in front of peers from other gender

4. Physically abusing, hitting, or body-shaming the Buddies for fun

5. Isolating the Buddies from talking to peer group from other gender

vi
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DUTIES OF HOUSE APPOINTMENT CADETS IN
CREATING GENDER AWARENESS IN SAINIK SCHOOLS

House appointments are the key to ensure unity and discipline among the
cadets of Sainik Schools. It is very important that they understand and perform
their duties seriously. With the inclusion of Girl Cadets, it becomes pertinent to
train and make these cadets aware of how to handle gender specific issues of
growing teenagers. They need to be familiar with the issues related to physical
and emotional growth of adolescents. Also, they need to feel comfortable talking
to the Teachers and Support staff in case they envisage a problem amongst any of
the cadets based on gender differences.

The male cadets need to be aware of the monthly "MENARCH" of the
adolescent girls and learn to appreciate the physical discomfort such as cramps,
mood swings, weakness that can occur in girls during the monthly menstrual
cycle. Similarly, the girls need to be made aware of the physical changes that can
occur in the male cadets and their need for privacy during these times.

Further, whenever a combined activity is to be planned by the House
Appointments under supervision of House Masters, availability of following
requirements needs to be kept in mind:-

1. Availability of toilets nearby
2. Availability of medical cover nearby
3. Availability of sufficient light and ventilation
4. Availability of cadets with their buddies/ peer groups always

At all times, the appointment cadets need to ensure and avoid
1.  Visit to hostels of other gender cadets
2. Display of undergarments or items of personal effect in front of other
gender cadets
3. Use of derogatory or insulting language for any gender in any public
gatherings
4. Calling of other gender cadets to an isolated or less populated location
5. Display of any pornographic, banned or sexually harmful material to
other cadets
6. Use of physical force against any gender while doing any combined
activity
7. Groping, molesting, or ogling at any other gender cadet during a mass/
isolated gathering

vii
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GLOSSARY

Adolescence.   The second decade of life, from the ages of 10-19. Young adolescence
is the age of 10-14 and late adolescence age 15-19. This period between childhood
and adulthood is a pivotal opportunity to consolidate any loss/gain made in
early childhood.

Discrimination (gender discrimination).  "Any distinction, exclusion or restriction
made on the basis of gender.

Empowerment.   It refers to increasing the personal, political, social or economic
strength of individuals and communities.  It involves awareness-raising, building
self-confidence, expansion of choices, increased access to and control over
resources and actions to transform the structures and institutions which reinforce
and perpetuate gender discrimination and inequality.

Gender.    A social and cultural construct, which distinguishes differences in the
attributes of men and women, girls and boys, and accordingly refers to the roles
and responsibilities of men and women. Gender-based roles and other attributes,
therefore, change over time and vary with different cultural contexts. The concept
of gender includes the expectations held about the characteristics, aptitudes and
likely behaviours of both women and men (femininity and masculinity). This
concept is useful in analyzing how commonly shared practices legitimize
discrepancies between sexes.

Gender accommodating.  Similar to the concept of gender sensitivity, gender
accommodating means not only being aware of gender differences but also
adjusting and adapting to those differences. However, gender accommodating
does not address the inequalities generated by unequal norms, roles and relations
(i.e., no remedial or transformative action is developed).

Gender balance.   This is a human resource issue calling for equal participation
of women and men in all areas of work.

Gender-based constraints.   Constraints that women or men face that are a result
of their gender. Constraints that are not based on gender are referred to as general
constraints.

Gender-based violence (GBV).   An umbrella term for any harmful act that is
perpetrated against a person's will and that is based on socially ascribed (gender)
differences between females and males. The nature and extent of specific types of
GBV vary across cultures, countries and regions.

viii
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Gender bias.    Making decisions based on gender that result in favoring one
gender over the other which often results in contexts that are favoring men and/
or boys over women and/or girls.

Gender disparities   Statistical differences (often referred to as "gaps") between
men and women, boys and girls that reflect an inequality in some quantity.

Gender equality.   The concept that women and men, girls and boys have equal
conditions, treatment and opportunities for realizing their full potential, human rights
and dignity, and for contributing to (and benefitting from) economic, social, cultural
and political development. Gender equality is, therefore, the equal valuing by society
of the similarities and the differences of men and women, and the roles they play.

Gender equity.    The process of being fair to men and women, boys and girls,
and importantly the equality of outcomes and results. Gender equity may involve
the use of temporary special measures to compensate for historical or systemic bias
or discrimination. It refers to differential treatment that is fair and positively addresses
a bias or disadvantage that is due to gender roles or norms or differences between
the sexes. Equity ensures that women and men and girls and boys have an equal
chance, not only at the starting point, but also when reaching the finishing line.

Gender gap   Disproportionate difference between men and women and boys
and girls, particularly as reflected in attainment of development goals, access to
resources and levels of participation. A gender gap indicates gender inequality.

Gender neutral.   Anything - a concept, an entity, a style of language - that is
unassociated with either the male or female gender.

Gender norms   Accepted attributes and characteristics of male and female
gendered identity at a particular point in time for a specific society or community.
They are the standards and expectations to which gender identity generally
conforms, within a range that defines a particular society, culture and community
at that point in time. Gender norms are ideas about how men and women should
be and act. Internalized early in life, gender norms can establish a life cycle of
gender socialization and stereotyping.

Gender planning   A planning approach that recognizes the different roles that
women and men play in society and the fact that they often have different needs.

Gender-roles   Social and behavioral norms that, within a specific culture, are
widely considered to be socially appropriate for individuals of a specific sex. These
often determine the traditional responsibilities and tasks assigned to men, women,
boys and girls. Gender-specific roles are often conditioned by household structure,
access to resources, specific impacts of the global economy, occurrence of conflict
or disaster, and other locally relevant factors such as ecological conditions.

ix
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Gender-socialization   The process of girls and boys, women and men learning
social roles based on their sex, which leads to different behaviours and creates
differing expectations and attitudes by gender. An example is that concept that
girls and women do more household chores, such as cooking and cleaning, while
boys and men do more work out of the home. Gender roles often lead to inequality.

Gender-stereotyping  Ascribing certain attributes, characteristics and roles to
people based on their gender. Gender stereotypes can be negative (i.e., women
are bad drivers, men can't change diapers) and benign (i.e., women are better
caregivers, men are stronger). Gender stereotyping becomes harmful when it limits
a person's life choices, such as training and professional path, and life plans.

Masculinities / Femininities   These are dynamic socio-cultural categories used
in everyday language that refer to certain behaviours and practices recognized
within a culture as being "feminine" or "masculine," regardless of which biological
sex expresses them. These concepts are learned and do not describe sexual
orientation or biological essence. They change with culture, religion, class, over
time and with individuals and other factors.

Patriarchy  Social system in which men hold the greatest power, leadership roles,
privilege, moral authority and access to resources and land, including in the family.
Most modern societies are patriarchies.

POCSO Act 2012   The protection of Children from Sexual offences Act, 2012
provides a legal framework for protection of children from offences of sexual
assault, sexual harassment and pornography while safeguarding the interest of
child at every stage of judicial process.

Sex  Refers to the biological and physiological reality of  being males or females.

Structural barriers/causes  Gender inequalities in social structures, based on
institutionalized conceptions of gender differences. Conceptions of masculinity
and femininity, expectations of women and men, judgements of women's and
men's actions, prescribed rules about behaviour of women and men - all of these,
and more, create and maintain gender inequality in social structures. Social and
cultural environments, as well as the institutions that structure them and the
individuals that operate within and outside these institutions, are engaged in the
production and reproduction of gender norms, attitudes and stereotypes.xl

Structural discrimination  A form of discrimination resulting from policies,
despite apparently being neutral, that have disproportionately negative effects
on certain societal groups.
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